Chapter 11 – (Why) Are Women Paid Less?
Part I. Answer questions 1 and 4 at the end of the chapter. 

Part II. The chapter focuses mainly on gender discrimination. The EEOC is responsible for enforcing Federal laws that relate to several types of discrimination. Visit the EEOC web site (http://www.eeoc.gov) and answer the following questions:

1. List all of the forms of discrimination that the EEOC covers. 
2. What employers must follow EEOC laws? 
3. To what type of work situations do the Federal laws and EEOC enforcement apply?

Part III. Think about the following situation and answer the related questions.

You are a manager for ABC Ag-Equipment Supply.  You have an opening for a Regional Sales position. The person who is hired will be responsible for selling your products across South Georgia, North Florida, and Southeast Alabama. The main office is located in Tifton, GA.
1. What do you think are some of the responsibilities of the job? (Hint: review some job descriptions on the Internet… what site did you use?)
2. Imagine the ideal candidate… What are the qualifications that you would require for the candidates that apply for this position?
3. Think about the variety of people that could apply for the job… What are some costs that could be incurred if you hired someone without the appropriate qualifications to perform all aspects of this job?

4. What are some benefits that could be realized if you hired someone who has the appropriate qualifications?
