ABRAHAM BALDWIN AGRICULTURAL COLLEGE

FACULTY SELF-EVALUATION PERFORMANCE CRITERIA

Faculty Member:  ____________________________________________   Year:  _________________

Faculty members will be evaluated on the basis of performance in three major categories.

Note:  Elements listed under each major category are not intended to be all-inclusive, but rather to illustrate the major criteria.  Other elements may be added as appropriate.  For each of the Contribution areas below, please see examples of documentation in Section III of the Guidelines for Appointment, Promotion, and Tenure.
1.  Contributions to Teaching

In approximately one page, define new accomplishments in this area.  Then include the evidence to support what you described on the first page.
2.  Contributions to Research, Scholarship, Creative Activity, or Academic Achievement

In approximately one page, define new accomplishments in this area.  Then include the evidence to support what you described on the first page.

3.  Contributions in Professional Service to the Institution and/or the Community

In approximately one page, define new accomplishments in this area.  Then include the evidence to support what you described on the first page.

4.  Contributions in Professional Growth and Development

In approximately one page, define new accomplishments in this area.  Then include the evidence to support what you described on the first page.

5.  Summary

Evaluate your overall performance this year.  Include a description of your strengths and weaknesses as a faculty member.  Also list goals you will work on next year.
